EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
WASHINGTON, P.C. 20506

Municipal Assistance Corp.
2 World Trade Center
New York, N.Y. 10047

Charge Number 021772567
Commissioner Colston H. Lewls
VS.
Respondent Municipal Assistance Corp.

Dear Sir/Madam:

This is to inform you that the Commissioner's Charge referenced above
has been withdrawn pursuant to Section 1601.11(b) of the Commission's
Regulations. Copies of the Charge and the Regulation have been enclosed
for your information.

This withdrawal does not affect the processing of any other charge,
including, but not 1imited to, another Commissioner‘s Charge or a
charge whose allegations are 1ike or related to the allegations contalned

¢

in the Commissioner's Charge withdrawn.

1f you have any questions concerning this matter, please address them to
Electra Yourke, DirectoT, Tnvestigations Division, Office of Systemic
Programs, FEqual Employment Opportunity Commission, 2401 E Street, N.W.,
Washington, D. C- 20506.

On behalf of the Commission,

Executive Offlcer
Executilve gecretariat

Date

Fnclosure



EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
WASHINGTON, D.C. 20506

COMMISSIONER'S CHARGE

Pursuant to Section 706 (a) and (b) of the Civil Rights Act
of 1964, as amended (Title VII), I charge the following
employees with unlawful employment practices:

-
Municipal Assistance Corporation '
New York, New York

T

/ 7:\",[} . . ’\,}
Emergency Financial Control Board a D
New York, New York o f/ D
4 K Ty
New York City Health and Hospitals S ﬁ?
Corporation - ]

125 Worth Street
New York, New York 10013

T believe and allege that the above employer, New York City

Health and Hospitals Corporation, is within the jurisdiction

of the Equal Employment Opportunity Commission and has vio-
lated and continues to violate Section 703 (a) of Title VIL
of the Civil Rights Act of 1964, as amended by discrimina-
tion against Blacks and Spanish surnamed Americans on the

basis of race and national origin with respect to recruit-

ment, hiring, job assignment, promotion, compensation, dis-
charge, and other terms and conditions of employments

1. Respondent Employer discriminately fails and
refuses to recruit and hire Blacks and Span-
ish surnamed Americans in the same mannexr as it
recruits and hires Caucasians.

2. Respondent Employer discriminately limits
Black males and Spanish surnamed Americans

from higher paylng positions as officials and
professionals.

3, Respondent Employer discriminately assigns and
1imits Blacks and Spanish surnamed Americans
to traditionally lower—-paying positions with
less opportunity for advancement than those
positions to which it assigns Caucasian em—

ployees.
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identity confidential, However, such re-
quest for confidentiality shall not prevent
the Commission from disclosing the iden-
tity to federal, state or local agencies that
have agreed to keep such information
confidential. If this condition is violated
by a retipient agency, the Commission
may decline to honor subsequent requests
for such information. _

{b) The person claiming to be aggrieved
has the responsibility to provide the
Commission with notice of any change in
address and with notice of any prolonged
ahsence from that curren{ address so that
he or she can be loeated when necessary
during the Commission’s consideration of
the charge. o

8 1601.8 Where to make a charge.

A charge may be made in person or by
mail at the offices of the Commission in
Washington, D.C., or any of its district or
area offices or with any designated
representative of the Commission. The
addresses of the Commission's distriet
offices appear in § 16104. (Sec. 1601.8
reads as last amended, effective Febru-
ary 20, 1979)

§ 1601.9 Form of charge.

A charge shall be in writing and signed
and shall be verified. .

§ 1601.10 Withdrawal of a charge by a
person claiming to be aggrieved.

A charge filed by or on behalf of a
person claiming to be aggrieved may be
withdrawn only by the person claiming to
be aggrieved and only with the consent of
the Commission. The Commission hereby
delegates authority to District Directors,
Area Directors, the Director of the Office
of Field Services and the Director of the
Office of Systemic Programs, or their
designees, to grant consent to a request
to withdraw a charge, other than 2
Commission charge, where the withdraw-
al of the charge will not defeat the
purposes of Title VII. (Sec. 1601.10 reads
a;qla)st amended, effective Febrnary 20,
1979

§ 1601.11 Charges by members of the

Commission. '

(a) Any member of the Commission
may file a charge with the Commission.
Such charge shall be in writing and
signed and shall be verified.

(b)*A Commissioner who files a charge

under paragraph (a) of this section may
withdraw the charge with the consent of
the Commission. The Commission may
withdraw any charge filed under para-
graph (a) of this section by a Commission-
er who is no longer holding office when it
determines that the purposes of title VII
are no longer served by processing the
charge. Commissioner charges may not be
withdrawn pursuant to this section after
a determination as to reasonable cause
has been made. This paragraph does not
apply to a charge filed by a Commissioner
which is on behalf of 2 person claiming to
be aggrieved within the meaning of §
1601.7 unless such person submits a
written request for withdrawal to the
Commission. (Section 160111 reads as
last amended effective July 18, 1978.}

§ 160112 Contents of charge; amend-
ment of charge.
() Bach charge should contain the
following: (1) The full name, address and
telephone number of the person making

. the charge except as provided in § 16801.7;

{2) The full name and address of the
person against whom the charge is made,
if known (hereinafter referred to as the
respondent);

(3) A clear and concise statement of the
facts, including pertinent dates, consti-
tuting the alleged unlawful employment
practices: See § 1601.15(b); )

(4) If known, the approximate number
of employees of the respondent employer
or the approximate number of members
of the respondent labor organization, as
the case may be; and

(5) A statement disclosing whether
proceedings involving the aileged unlaw-
ful employment practice have been com-
menced before a State or local agency
charged with the enforcement of fair
employment practice laws and, if so, the
date of such commencement and the
name of the agency.

(b) Notwithstanding the provisions of
paragraph (a) of this section, a charge is
sufficient when the Commission receives
from the person making the charge a
written statement sufficiently precise to
identify the parties, and to describe
generally the action or practices com-
plained of. A charge may be amended to
cure technical defects or omissions, in-
cluding failure to verify the charge, or to
clarify and amplify allegations made






