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I. INTRODUCTICN

This report reviews the proposed two-year collective bargaining agreement
(heveinafter referred to as the "Proposed Agreement") covering the period July 1,
1980 to June 30, 1982 between the City of New York and the Patrolmen’s
Benevolent Associaticon (PBA), representing approximately 16, 300 patrolmen in the
City's Police Department.

For the purpcse of this report, the term "Expired Agreement” shall refer
to the agreement between the City and the PBA for the period July 1, 1978
to June 30, 1980. This report is based on dccuments listed in Appendix A
that have been submitted for review and other information supplied by the
City. We have not independently verified these data. To the extent that new
information beccames available, our camments may change. Draft copies of this
report were furnished to City representatives for their comments. The responses
we received have been considered in the preparation of this report.

The City has certified that the PBA is a signatory to the July 3, 1980
Uniformed Coalition Economic Agreement (UCER) . This agreement between the
City and a coalition of municipal labor unions, representing approximately
50,000 uniformed City employees, establishes a framework within which the
individual 1980-1982 collective bargaining agresments are to be negotiated,
and addresses econcmic matters cammon to the signatory unions. It stipulates
that the "cost-related terms" of existing collective bargaining agreements are
+o be continued except where modified by the UCEA. The UCEA further
stipulates that no additicnal neagt-related demands" are to be made by the

City or the unions during the terms of the UCEA or the separate unit agreements.
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The City has further certified that: the Proposed Agreement incorporates
benefits identical to those in the UCEA ard provides for no other increase or
charge in wages, fringe or other benefits or cther rates; there are no additional
new or revised provisions or understandings which will, in the aggregate, increase
costs during the pericd of the Proposed Agreement or thereafter; no additional
written or oral agreements have been reached with the union which may affect
costs during the pericd of the Proposed Agreement Or thereafter; the data
submitted are complete and accurate, and represent a true statement of the costs
of the Proposed Agreement; the Agreement is consistent with the Financial
Frmergency Act and all applicable Control Board resolutions; and the
performance of the Proposed Agreement, including all payments and other
obligations thereunder, will ke in accordance with the financial plan for the

years properly chargeable with such payments or obligations.

II. PROVISIONS OF THE PROPOSED AGREEMENT

This section outlines the major modifications in the Proposed Agreement as

campared to the Expired Agreement.

A. UCEA Benefits

The Proposed Agreement incorporates the following provisions which are

identical to those contained in the UCEA as approved by the Financial Control
1
Board on Septenber 18, 1980:

. The payment of a 9 percent wage increase to employees
effective July 1, 1980, and an 8 percent wage increase
effective July 1, 1981;

I " In addition, the UCEA provides for the establishment of a Health
and Hospitalization Cost Containment Committee to make
recommendations on cost containment and the efficient delivery of
health and hospitalization programs offered to municipal
employees. Although this provision is not repeated in the
Proposed Agreement, it is applicable to employees in this
bargaining unit as a result of the UCEA.






